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Ordinance 18095

1200 King County Courthouse
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Proposed No.2015-0307.1 Sponsors Dembowski and Phillips

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Professional and Technical Employees, Local

4 17 (Professional and Technical - Department of

5 Transportation) representing employees in the department

6 of transportation; and establishing the effective date of said

7 agreement.

S BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

9 SECTION 1. The collective bargaining agreement negotiated by and between

10 King County and Professional and Technical Employees, Local 17 (Professional and

tI Technical - Department of Transportation) representing employees in the department of

t2 transportation, which is Attachment A to this ordinance, is hereby approved and adopted

13 by this reference made apart hereof.
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Ordinance 18095

SECTION 2. Terms and conditions of said agreement shall be effective from

January I,2015, through and including December 31, 2016.

Ordinance 18095 was introduced on 8ll7l20l5 and passed by the Metropolitan King
County Council on 8/3ll20l5, by the following vote:

Yes: 8 - Mr. Phillips, Mr. von Reichbauer, Mr. Gossett, Ms. Hague,
Ms. Lambert, Mr. McDermott, Mr. Dembowski and Mr. Upthegrove
No: 0
Excused:1-Mr.Dunn
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ATTEST:

Anne Noris, Clerk of the Council
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Dow Constantine, County Executive

Attachments: A. Agreement by and between l(ing County and the Professional and Technical

Employees, Local 17
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AGREEMENT

BY AND BETWEEN

KING COUNTY AND THE

PROFESSIONAL AND TECHNICAL EMPLOYEES, LOCAL 17

PROFESSIONAL & TECHNICAL

DEPARTMENT OF TRANSPORTATION

ARTICLE 1: PURPOSE

The purpose of this Agreement is to promote the continued improvement of the relationship

between King County (hereinafter called the County) and the employees represented by Professional

and Technical Employees, Local 17 (hereinafter called the Union). The articles of this Agreement set

forth the wages, hours and other working conditions of the bargaining unit employees.

ARTICLE 2: UNION RECOGNITION AND MEMRERSHIP

Section 1. Recognition. The County recognizes the Union as the exclusive representative of

full-time regular, part-time regular, probationary and Term-Limited Temporary employees in the

Department of Transportation (DOT) except the Airport, Marine, and Transit Divisions for all

classifications listed in the attached Addendum A (Planning Unit) and Addendum B (Professional

Unit).

Section 2. Good Standing. It shall be a condition of employment that all employees covered

by this Agreement who are members of the Union in good standing on the effective date of this

Agreement shall remain members in good standing and those who are not members on the effective

date of this Agreement shall, on the thirtieth (30th) day following the effectivç date of this

Agreement, become and remain members in good standing in the Union, or pay agency fees to the

Union to the extent permitted by law. It shall also be a condition of employment that all employees

covered by this Agreement and hired on or assigned into the bargaining unit on or after its effective

date shall, on the (30th) thirtieth day following the beginning of such employment, become and

remain members in good standing in the Union, or pay agency fees to the Union to the extent

permitted by law.

ProfessÍonal andTechnical Employees, Local l7 - Professional andTechnical - Department ofTransportation
January 1,2015 through December 31,2016
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Provided, however, that nothing contained in this section shall require an employee to join the

Union who qualifies for an exemption, in accordance with the procedure set forth in the Washington

Administrative Code, based on bona fide religious tenets or teachings that prohibit the payment of

dues or initiation fees to Union orgartizations. Such employee shall pay an amount of money

equivalent to regular union dues and initiation fee; said amounts shall be paid to a non-religious

charity or to another charitable organization mutually agreed upon by the employee affected and the

bargaining representative to which such employee would otherwise pay the dues and initiation fee.

The employee shall furnish written proof that such payment has been made.

Section 3. Dues Deduction. Upon receipt of written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay of such employee the amount

of dues and initiation fee or representational fees as certified by the Union and transmit the same to

the Union. The Union will indemniff, defend and hold the County harmless against any claims made

and against any suit instituted against the County on account of any check-off of dues for the Union.

The Union agrees to refund to the County any amounts paid to it in enor on account of the check-off

provision upon presentation ofproper evidence thereof.

Provided further that in accordance,with various decisions of the United States Supreme Court

employees who object to dues and fees being used for union activities not directly related to

representation may decline to be members and shall pay an amount of money to the Union that is a

reduction of regular dues and initiation fee, as required under the law'

Section 4. Union Security. Failure by an employee to satisfi the requirements of Section 2

above shall constitute cause for dismissal; provided that the County has no duty to act until the Union

makes a written request for discharge and verifies that the employee received written notification of

the delinquency including the amount owing, the method of calculation, and notification that non-

payment after aperiod of no less than seven (7) days will result in discharge by the County. A copy

of each written notification shall be mailed to the County concurrent with its mailing to the employee.

Section 5. New Hires. The County will require all new employees hired, transferred, or

promoted into a position included in the bargaining unit to sign a form (in triplicate), which will

inform them of the Union's exclusive recognition. One copy of the.form will be retained by the

Professional andTechnical Employees, Local I7 - Professíonal andTechnical - Departmenl ofTransporlation
January 1,2015 through December 31,2016
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County, one by the employee and the original sent to the Union. The County will notiff the Union of

any employee leaving the bargaining unit because of termination, layoff, leave of absence or

dismissal.

Section 6. Lists. The County will transmit to the Union, upon request, a current listing of all

employees in the unit. Such list shall indicate the name of the employee, wage rate, hire date and job

classification.

Section 7. Union Office. An employee elected or appointed to offrce in a local of the Union,

which requires apart,or all of his/her time shall be given leave of absence without pay upon

application, for a maximum of two years.

ARTICLE 3: RfGHTS OF MANAGEMENT

The management of the County and the direction of the work force is vested exclusively in the

County subject to the tenns of this Agreement. Except to the extent there is contained in this

Agreement express and specific provisions to the contrary, all power, authority, rights and

jurisdictions of the County are retained by and reserved exclusively to the County, including, but not

limited to, the right to manage the work of employees, schedule overtime work, to suspend or

terminate for just cause, transfer, and evaluate employees; to determine and implement methodq,

means and assignments, establish classifications and select personnel by which operations are to be

conducted, including staffing levels; and to initiate, prepare, modifu and administer the budget.

Professional andTechnícal Employees, Local I7 - Professional andTechnical - Deparlmenl ofTransportation
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ARTICLE 4: HOLIDAYS

Section 1. Employees eligible for leave benefits shall be granted holidays with pay as

follows:

January lstNew Year's Day

Third Monday in JanuaryMartin Luther King, Jr.'s Birthday

Third Monday in FebruaryPresident's Day

Last Monday in MayMemorial Day

July 4thIndependence Day

Labor Day First Monday in September

November 1lthVeteran's Day

Fourth Thursday in NovemberThanksgiving Day

Fourth Friday in NovemberDay after Thanksgiving

December 25thChristmas Day

and special or limited holidays as declared by the president or governor, and as approved by the

Metropolitan King County Council; other days in lieu of holidays as the Metropolitan King County

Council may determine.

Section 2. Personal Holidays. Employees eligible for leave benefits shall be granted two

personal holidays to be administered through the vacation plan; provided, that the hours granted to

employees working less than a full-time schedule shall be prorated to reflect their normally scheduled

work week. One day shall be credited to the employee's leave balance on the first of October.and one

day on the first of November. One personal holiday shall be added to the vacation leave bank in the

pay-period that includes the first day of October and one personal holiday will be added in the pay-

period that includes the first day of November of each year.

Section 3. Hotidays Observed. 'Whenever a holiday falls on a Sunday, the following

Monday shall be observed as the holiday, and any holiday falling on a Saturday shall be observed on

the preceding Friday.

Professional andTechnical Enployees, Local I7 - Professional andTechnical - Deparlment
January 1,2015 through December 31,2016
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Section 4. Pay Status. An employee must be in a pay status either the employee's scheduled

working day before or the employee's scheduled working day aftera holiday in order to receive

holiday pay. An employee leaving County employment the day prior to the holiday shall not receive

holiday pay; provided, however, that an employee who has successfully completed at least five years

of county service and who retires at the end of a month in which the last regularly scheduled working

day is observed as a holiday, shall be eligible for holiday pay if the employee is in a pay status the day

before the day observed as a holiday. Holidays paid for but not worked shall be recognized as time

worked for purposes of determining weekly overtime for FLSA non-exempt employees.

Section 5. Alternate Work Schedules.

' A. Holiday pay shall be based on the number of hours the employee would normally

have worked on the day the holiday occurs, up to a maximum of eight (8) hours for leave-eligible

employees with a 40 hour week, or seven (7) hours for leave-eligible employees with a 35 hour work

week. Hourly employees on flex or alternative work schedules may, with the supervisor's approval,

adjust their schedules during a holiday week (such as reverting to a five-day workweek) so as to be

eligible for holiday pay plus all non-holiday work hours for that work week. Part-time leave eligible

employees shall receive pro rated holiday pay based on their normal hours of work per week in

relation to a full-time schedule of 35 or 40 hours.

B. Hourly employees on alternative work schedules/flextime (working four days in

ftve, or nine days in ten) who take holiday time off in excess of the 7 or 8 hours of holiday provided,

and who do not adjust their work schedules as provided in A. above shall make up the difference

using accrued vacation time or leave without pay.

C. Work performed on holidays by FLSA non-exempt employees shall be paid at one

and one-half (l-ll2) times the regular rate. In addition, the employee shall receive the regular holiday

pay prorated in accordance with their regular schedule. For example:

Scheduled
Hours per Week

Pro-rated Hours of Annual
Holiday Earirines

Holiday Compensation for
Each of the12 Holidays

35.0 84.0 7.0 hours

40.0 8.0 hours96.0

Professional andTechnícal Employees, Local I7 - Professional andTechnical - Department ofTransportatíon
January I,2015 through December 31,2016
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ARTICLE 5: VACATION

Section L. Employees eligible for leave benefits shall be granted vacations with pay as

follows:

Full Years of Service Maximum Total Days

Upon hire through end of Year 5 t2

Upon beginning of Year 6 15

Upon beginning of Year 9 t6

Upon beginning of Year 11 20

Upon beginning of Year 17 21,

Upon beginning of Year 18 22

Upon beginning of Year t9 23

24Upon beginning of Year 20

Upon beginning of Year 21 25

Upon beginning of Year 22 26

Upon beginning of Year 23 27

28Upon beginning of Year 24

Upon beginning of Year 25 29

Upon beginning of Year 26 30

A. Vacation accrual rates for an employee who works other than the full time

schedule standard to his or her work unit shall be prorated to reflect his or her normally scheduled

work week.

B. Employees eligible for vacation leave shall accrue vacation leave from their date of

hire in a benefit eligible position.

C. Employees eligible for vacation leave shall not be eligible to take or be paid for

vacation leave until they have successfully completed their first six (6) months of County service in a

leave eligible position, and if they leave County employment prior to successfully completing their

Professìonal and Technical Employees, Local l7 - Professíonal andTechnical - Deparlment ofTransporlation
January 1,2015 through December 31,2016
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first six (6) months of County service, shall forfeit and not be paid for accrued vacation leave.

However, such employees may be eligible to use accrued vacation leave for family care as provided

by Washington State law, or may, at the Division Director's discretion, use any accrued vacation as

an extension of sick leave.

D. Employees eligible for leave shall not use or be paid for vacation leave until it has

accrued and such use or payment is consistent with the provisions of this Article.

E. No employee eligible for leave shall work for compensation for the County in any

capacity during the time that the employee is on vacation leave.

F. In cases of,separation from County employment by death of an employee with

accrued vacation leave and who has successfully completed his/her first six (6) months of County

service in a leave eligible position, payment of unused vacation leave up to the maximum accrual

amount shall be made to the employee's estate, or, in applicable cases, as provided for by state law,

RCW Title 1 1.

G. If an employee resigns from a benefit eligible position or is laid off and

subsequently returns to County employment within two (2) years from such resignation or layoff, as

applicable, the employee's prior County service shall be counted in determining the vacation leave

accrual rate under Section 1.

H. Benefit eligible employees may accrue up to sixty (60) days vacation leave,

prorated to reflect their normal work schedule. Employees must use vacation leave in excess of the

maximum accrual amount on or before the last day of the pay period that includes December 31 of

each year. Failure to use vacation time in excess of the maximum accrual amount will result in

forfeiture of the excess vacation leave unless the appointing authority has approved a carryover of

such vacation leave because of cyclical workloads, work assignments or other reasons as may be in

the best interests of the County.

Section 2. Vacation Payout. Benefit eligible employees shall be paid for accrued vacation

leave to their date of separation up to the maximum accrual amount if they have successfully

completed their first six (6) months of County service. Payment shall be the accrued vacation leave

multiplied by the employee's rate of pay in effect upon the date of leaving County employment less

Pro/essional and Technical Employees, Local l7 - Professional andTechnical - Department ofTransportation
January I , 201 5 through December 3 1, 201 6
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mandatory withholdings.

This vacation leave payout is subject to any determination by bargaining unit members to have

their funds placed in Voluntary Employee Benefìciary Association (VEBA) accounts upon retirement

as a result of length of service, as set forth in the King County Code. Such determination is

applicable to all members of the bargaining unit.

Section 3. Use of Vacation. FLSA exempt employees may use vacation leave in increments

of not less than one (1) day. FLSA non-exempt employees may use vacation leave in one-half (1/2)

hour increments, at the discretion of the appointing authority.

Section 4. Vacation Donation. Any benefit eligible employee who has completed at least

one (1) year of service may donate to any other benefit eligible employee a portion of his or her

accrued vacation for the purpose of supplementing the sick or family leave benefits of the receiving

employee. Donated vacation shall be converted to a dollar value based upon the donor's straight time

tate.

Vacation donations are strictly voluntary. Employees are prohibited from offering or

receiving monetary or any other compensation in exchange for donating vacation hours. The number

of hours donated shall not exceed the donor's accrued vacation credit as of the date of the request.

Donated vacation must be used within ninety (90) calendar days. Donated vacation not used

within ninety days or due to the death of the receiving employee shall revert to the donor.

Donated vacation is excluded from vacation payoff provisions.

ARTICLE 6: SICK LEAVE

Section 1. Sick Leave Accrual. A benefit eligible employee shall accrue sick leave benefits

at the rate equal of 0.04616 hours for each hour on regular pay status exclusive of overtime up to a

maximum of ninety-six (96) hours per year. Employees shall accrue sick leave from their date of hire

in a leave eligible position. The employee is not entitled to sick leave if not previously earned. There

shall be no limit to the hours of sick leave benefits accrued by an eligible employee.

Section 2. Uses of Sick Leave.

A. Sick leave may be used for the following personal reasons:

l. An employee's personal illness or injury; provided, that an employee who

Professional andTechnícal Employees, Local l7 - Professional andTechnícal - Deparlment ofTransportatìon
January 1,2015 through December 31,2016
04 6 D 0 4 I 5 -pr ep aring for s ignatur e
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suffers an occupational illness or injury may not simultaneously collect sick leave and worker's

compensation payments in a total amount greater than the net regular pay of the employee;

2, The employee's incapacitating injury, provided that:

a) An employee injured on the job may not simultaneously collect sick

leave and worker's compensation time loss payments in a total amount greater than the net regular

pay of the employee;

b) An employee may not collect sick leave for physical incapacity due

to any injury or occupational illness which is directly traceable to employment other than with the

County.

3. A female employee's temporary disability caused by or contributed to by

pregnancy and childbirth; except that the employee will not be required to exhaust accrued sick leave

prior to taking an unpaid leave of absence for such disability.

4. An employee's exposure to contagious diseases and resulting quarantine;

5. An employee's medical, dental, or optical appointments, provided, that the

employee's immediate supervisor has approved the use of sick leave for such appointments;

6. To care for the employee's child or the child of an employee's domestic

partner if the following conditions are met:

a) The child is under the age of eighteen, or is more than 18 years old

but is incapable of selÊcare due to mental or physical disability;

b) The employee is the natural parent, step-parent, adoptive parent,

legal guardian, foster-care parent, or other person having legal custody and control ofthe child;

c) The employee's child or the child of an employee's domestic partner

has a health condition requiring the employee's personal supervision during the hours of his/her

absence from work;

d) The employee actually attends to the child during the absence from

work;

7. Up to one day of sick leave may be used by an employee for the purpose of

being present at the birth of his/her child.

Professional and Technical Employees, Local I 7 - Professional and 'I'echnical - Deparluenl ofTransportation
Januøry I,2015 through December 3i,,2016
046D04 1 5-preparing þr signature
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8. Leave eligible employees shall receive and expend sick leave benefits

proportionate to the employee's regular workday. For example: If a regular part-time employee

normally works fow (4) hours per day and the department's normal work day is eight (8) hours, the

employee will receive four (4) hours of sick leave benefits for the month. Employees shall be entitled

to use sick leave in the maximum amount of three (3) days for each instance where such employee is

required to care for immediate family members who are seriously ill. There shall be no limit on the

use of sick leave to care for children under Section 2. A.6. of this Article.

B. Sick leave may also be used to care for other family members if:

1. The family member is the employee's spouse or domestic partner, the

employee's child, a child of the employee's spouse or domestic partner, the employee's parent, a

parent of the employee's spouse or domestic partner, any person for whose financial or physical care

the employee is principally responsible, or any person who was in loco parentis to the employee; and

the reason for the leave is one of the following:

a) The birth of a son or daughter and care of the newborn child, or

placement of the son or daughter by adoption or foster care, if the leave is taken within twelve months

of the birth, adoption, or placement;

b) To care for the employee's child, or child of the employee's spouse

or domestic partner whose illness or health condition requires treatment or supervision by the

employee;

c) Care of a family member who suffers from a serious health

condition as defined in the King County Personnel Guidelines.

C. To the extent that Washington State law provides more extensive benefits for use

of paid leave for family care, the Union and County agree that state law shall prevail.

' Section 3. King County Family and Medical Leave. An employee may take up to eighteen

(18) weeks of unpaid leave for his/her own serious health condition, and for family reasons as

provided for in Section 2 above, within a twelve (12) month period (In accordance with the King

County Personnel Guidelines). The leave may be continuous (which is consecutive days or weeks),

or intermittent (which is taken in whole or partial days as needed). Intermittent leave is subject to the

Professional andTechnical Employees, Local I7 - Professìonal andTechnical - Departmenl
January I,2015 through December 31,2016
0 4 6D 04 I 5 -pr eparing for s ign atur e
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following conditions:

A. When leave is taken after the birth or placement of a child by adoption or foster

care, an employee may take leave intermittently or on a reduced leave schedule only if authorized by

the employee's appointing authority;

B. An employee may take leave intermittently or on a reduced schedule when

medically necessary due to a serious health condition of the employee or family member of the

employee. If this leave is foreseeable based on planned medical treatment, the Department Director

or his/her designee may require the employee to transfer temporarily to an available altemate position

for which the employee is qualified and that has equivalent pay and benefits and that accommodates

recurring periods of leave than the employee's regular position.

Use of donated leave shall run concurrently with the eighteen-week family medical leave

entitlement. The County shall continue its contribution toward health care benefits during any unpaid

leave taken under this Section

Section 4. Federal Family and Medical Leave Entitlement. In accordance with the King

County Personnel Guidelines, an eligible employee may take up to twelve (I2) weeks of leave for

his/her own serious health condition (as defined by the King County Personnel Guidelines), and for

the birth or placement by adoption or foster care of a child, or for the serious health condition of an

immediate family member, within a twelve (12) month period. The leave may be continuous (which

is consecutive days or weeks), or intermittent (which is taken in whole or partial days as needed).

Section 5. Return from Approved Family and Medical Leave. An employee, who returns

from unpaid family or medical leave within the time provided for in this Article, is entitled to the

same position she/he occupied when the leave commenced or a position with equivalent status,

benefits, pay and other terms and conditions of employment.

Failure to retum by the expiration date of the leave of absence may be cause for removal, and

may result in termination of the employee from County service.

Section 6. Use of Vacation Leave. An employee who has exhausted all of his/her sick leave

may use accrued vacation leave as sick leave before going on leave of absence without pay, if

approved by his/her immediate supervisor. An employee may use accrued vacation leave for a
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qualifring event under the Washington Family Care Act.

Section 7. Sick Leave Donations. Any leave eligible employee who maintains a sick leave

accrual balance of one hundred (100) hours may donate to any other leave eligible employees a

portion of his or her accrued sick leave upon written notice to the donating and receiving employees'

department director(s). Sick leave hour donations are strictly voluntary. No employee may donate

more than twenty-five (25) hours of his\her accrued sick leave in a calendar year, to a specific

individual. Employees are prohibited from offering or receiving monetary ol any other compensation

in exchange for donating sick leave hours.

Donated hours shall be converted to a dollar value based upon the donor's straight time hourly

rate.

Donated sick leave hours must be used within ninety (90) calendar days. Donated hours not

used within ninety days (90) or due to the death of the receiving employee shall revert to the donor.

Donated sick leave hours are exempt from sick leave payoff provisions.

Section 8. Sick Leave Use. Sick leave may be used by hourly employees in one-half (1/2)

hour increments at the discretion of their immediate supervisor. FlSA-exempt employees use sick

leave in increments of one (1) full workday.

Section 9. Verification of Sick Leave. Division management is responsible for the proper

administration of sick leave benefits. In cases where management has documentation to support a

history of excessive or patterned absenteeism, an employee may be put on written notice by the

Division Manager/designee that for a period not to exceed six (6) months, all sick leave usage by the

employee will require medical verification. The County agrees to re-open this section upon request

by the Union if, during the term of this Agreement, the Joint Labor Management Insurance

Committee reaches an agreement on the subject of medical verification of sick leave usage.

Section 10. Sick Leave Upon Separation. Separation from King County employment,

except by retirement or reason of temporary lay-off due to lack of work or funds, shall cancel all sick

leave cunently accrued to the employee. Should the employee resign in good standing and return to

the County within two (2) years, accrued sick leave shall be restored.

Section 11. Sick Leave Cash Out. Employees eligible to accrue sick leave, who have
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successfully completed at least five (5) years of County employment, and who retire as a result of

length of service or who terminate by reason of death, shall be paid or their estates paid or as

provided for by RCW Title 11, as applicable, an amount equal to thirty-five (35) percent of their

unused, accumulated sick leave multiplied by the employee's rate of pay in effect upon the date of

leaving County employment less mandatory withholdings.

.A.ll payments shall be made in cash, based on the employee's hourly rate of pay, and there

shall be no deferred sick leave reimbursement.

This sick leave cash-out is subject to any determination by bargaining unit members to have

their funds placed in Voluntary Employee Beneficiary Association (VEBA) accounts upon retirement

as a result of length of service, as set forth in the King County Code. Such determination is

applicable to all members of the bargaining unit.

ARTICLE 7: LEAVES

Employees who are eligible for leave benefits will be granted the following leaves:

Section L. School Volunteering. Employees may use up to three (3) days of sick leave per

calendar year for the purpose of volunteering in a school, in accordance with existing County policies

and practices.

Section 2. Leaveof Absence Without Pay. If a leave of absence is taken in conjunction

with a workers' compensation claim, no authorization for the leave is required. Except as otherwise

provided under Article 6 (Sick Leave) and Article 7, Section 3 (Military Leave). All other leaves of

absence without pay are administered as follows:

A. An employee eligible for leave benefits may take a leave of absence without pay

for less than thirty (30) days if authorized in writing by the employee's appointing authority.

B. An employee eligible for leave benefits may take a leave of absence without pay

for more than thirty (30) calendar days if authorized in writing by the employee's appointing authority

and the Director.

C. Leaves of absence without pay will be for periods not to exceed one (1) year.

However, the appointing authority may, in special circumstances, grant an extension beyond one (1)

year.
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D. An employee who is on a leave of absence without pay will not accrue vacation or

sick leave. In addition, leaves of absence in excess of thirty (30) days, except for family or medical

leave, or military leave will result in the loss of paid health and other insured benefits.

E. If a leave of absence without pay was granted to an employee for the purpose of

recovering health, the appointing authority will require the employee to submit a physician's

statement concerning the employee's ability to resume duties before allowing the employee to return

to work.

F. An employee who is on a leave of absence without pay may return from the leave

before its expiration date if the employee provides the appointing authority with a written request to

that effect at least fifteen (15) days before resuming duties.

G. Failure to return to work by the expiration date of a leave of absence without pay

will result in the employee's automatic termination from county employment

H. A leave of absence without pay may be revoked by the appointing authority if the

appointing authority learns that the leave of absence was requested and granted under false pretenses,

or that the need for such leave ofabsence has ceased to exist.

I. When a leave of absence without pay is used in conjunction with paid leave time,

the paid leave time must be used first.

J. Employees who wish to complete educational programs may request a leave of

absence without pay for this purpose.

Section 3. Military Leave of Ábsence. A leave of absence for active military duty or active

military training duty will be granted to eligible employees in accordance with County policy and

applicable state and federal laws.

Section 4. Jury Duty. If an employee eligible for leave benefits is called for jury duty, then

the employee will be entitled to regular pay for all workdays that the employee misses due to jury

duty. The employee should deposit his or her jury duty fees, excluding mileage, with the Finance and

Business Operations Division of the Department of Executive Services. Employees must contact

their supervisor when dismissed from jury duty during regularly scheduled working hours and may be

required to report back to work.
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Section 5. Authorized Leave Due to Inclement Weather or Safety Concerns.

A. V/here a department director offrcially closes operations in his/her department

because of adverse weather conditions, or orders employees to leave the premises because of safety

concerns, all non-essential employees who are scheduled to work will be paid for the normally

scheduled work day. This applies to affected overtime exempt as well as hourly employees. Only

hours actually worked will be used to determine overtime eligibility for the week.

1. Employees who previously request and have been approved for time off

(e.g., vacation or sick leave, compensatory time-off, leaves of absence) will have hours deducted from

their accruals as approved.

2. Essential employees who are scheduled to work but do not because of

adverse weather conditions may use accrued vacation or comp time (hourly employees) or accrued

vacation or executive leave (FLSA exempt employees), or the time will be charged as leave-without-

pay for the scheduled work day. A department director or his or her designee shall make the

determination as to which employees are essential and, consequently, which employees are required

to report for work despite emergency conditions.

B. Where a department, office or facility remains open but weather conditions prevent

an employee from reporting to work, the following will apply:

1. The employee will notiff his or her supervisor as soon as possible.

2. The employee may request, and the supervisor may approve, the use of

compensatory time, vacation time, or leave without pay to 
"olrer 

absences due to inclement weather.

Sick leave may nof be used to cover absences due to inclement weather.

Section 6. Organ Donor Leave. An employee who is eligible for leave benefits may take

five (5) days paid leave to participate as a donor in a life-giving or life-saving procedure (for example,

bone marrow transplants, kidney transplants, and blood transfusions). The paid leave will not be

charged to family leave, sick leave, vacation leave or leave of absence without pay. There must be

reasonable expectation that the employee's failure to participate may result in serious illness, injury,

pain, or the eventual death of the identified recipient. The employee must take the following steps:

A. Give the appointing authority reasonable advance notice of the need to take time
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off.

B. Provide written proof from an accredited medical institution, organization, or

individual as to the need for the employee to donate or to participate in any other medical procedure

where the participation of the donor is unique or critical to a successful outcome.

Time off from work that exceeds fïve (5) working days is subject to other leave provisions of

this Agreement.

Section 7. Bereavement Leave.

A. A leave-eligible employee is entitled to three (3) days paid bereavement leave for

each occunence of death of a member of the employee's immediate family. If an employee requests

more time, up to an additional three (3) days may be used from the employee's sick leave balance.

B. Immediate family means any of the following relatives of the employee,

employee's spouse or employee's domestic partner: spouse, domestic partner, grandparent, patent,

child, sibling, child-in-law, þarent-in-law, and grandchild. Also included is any person for whose

financial or physical care the employee is principally responsible, or any person who was in loco

parentis to the employee.

C. In the application of any of the foregoing provisions, holidays or regular days off

falling within the prescribed period of absence shall not be charged bereavement leave entitlements.

Section 8. Executive Leave. The nature of the work of many employees represented by this

Agreement sometimes requires them to be on-call for significant periods of time and to work, on an

on-going basis, substantially in excess of the standard work schedule for other County employees.

FlSA-exempt employees shall receive up to 3 days of executive leave per year according to the

following provisions:

A. Non-probationary employees who are employed in a bargaining unit position on or

before April 30 shall be allowed three days of Executive Leave for use during that calendar year;

those employees who become non-probationary in a bargaining unit position on or after May l, but

before September 1, shall be allowed two days Executive Leave for use during that calendar year.

B. Those who become non-probationary employees in a bargaining unit position on or

after September I will not be guaranteed Executive Leave for use during that year, but it may be
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granted at the discretion of management.

. Executive Leave will not be guaranteed to a probationary employee or to an

employee whose most recent performance evaluation has an overall rating less than satisfactory, but

may be granted at the discretion of management;

Bargaining unit employees shall also be eligible for up to 7 additional days of executive leave

pursuant to Executive Policy PER 8-1-2. All other FlSA-exempt employees may be granted up to a

maximum of ten (10) days annually executive leave pursuant to Executive Policy PER 8-1-2, when

authorized by their immediate supervisor. Executive leave must be used in the payroll year it was

granted and cannot be carried into the next payroll year or cashed-out.

Section 9. Promotional Examinations. Benefit eligible employees will be entitled to

necessary time off with pay in order to take county quali$ing or promotional examinations. This will

include time required to complete any required interviews, scheduled during the employee's working

hours. This does not include time required to complete questionnaires.

ARTICLE 8: RATES OF PAY AND COST OF LIVING ALLOWANCES

Section 1. Total Compensation Agreement

Upon full ratification of the Memorandum of Agreement titled: Addressing "Total

Compensation" Coalition Bargaining;2015-2016 Budget; And Cost-Of-Living Wage Adjustments

For King County Coalition Of Labor Unions Bargaining Unit Memberc20l5-2016 ("Agreement") by

King County, the fullterms and conditions of the Agreement are agreed to and incorporated into this

Collective Bargaining Agreement, attached hereto as Addendum C.

Section 2. Salary Schedule. Step progression and placement will be on the even-numbered

steps of the Countyls Ten Step Squared Pay Schedule. Career Service employees shall progress on

January 1st of each year (provided they have completed their probationary period). Employees in the

Planning Unit will progress annually to the next even-numbered step to Step 10. Employees in the

Professional Unit will progress annually on even-numbered steps to Step 4 and after that on the basis

of merit they will progress to the next even-numbered step to Step 10. All new employees shall be

hired in at Step 2 or a.higher even-numbered step at management's.discretion. Term Limited

Temporary employees may progress to the next even-numbered step on the employee's anniversary
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date at management's discretion. Employees will be paid at the ranges set out in Addendum A,

Addendum B, and Addendum C.

Section 3. Merit Pay. Employees who are at the top step of their salary range will be eligible

annually for a merit increase of either 2.5o/o or 5o/o above the top step, at the County's discretion.

Employees are eligible for the merit increase who have achieved a performance rating of

"outstanding" (atleast 4.34 on a scale of 1-5) in two (2) consecutive years.

An employee's performance rating and a decision to grant a merit increase is not subject to the

grievance and arbitration provisions of Article 12, Dispute Resolution Procedures.

Section 4. Probation. The length of an employee's probation shall be six (6) months.

However, the County can extend an employee's probation up to an additional six (6) months with

notice to the Union. Consistent with the definition of "probationary employee" and "probationary

period" contained in the King County Personnel Guidelines Section 11, during probation, an

employee is o'at will" during his/her probation and probationary terminations are not subject to the

grievance and arbitration provisions of this Agreement. All new employees will progress to step four

(4) at the successful completion of probation, unless the employee was hired at higher than Step 2, in

which case progression is at the discretion of the Division Manager.

ARTICLE 9: HOURS OF WORK ANÐ.9VERTIME

Section 1. \ilork Week For employees who are overtime eligible the standard work week

shall consist of between thirty-five (35) to forty (40) hours within a seven (7) consecutive day period,

exclusive of lunch periods. The parties agree the County will not require modification of an

employee's schedule to avoid overtime.

Section 2. Alternative Work Schedules. Altemative work schedules and telecommuting

schedules may be established in accordance with Executive policy PER l8-l (AEP), }t4lay 28,1990,

Re: Alternative Work Schedules, as amended. The County and the Union agree that alternative work

schedules may be established that are mutually agreed upon. When a supervisor establishes a

schedule change or determines how to respond to an employee request for an alternative work

schedule, he/she must consider information provided about the employee's child care and other

family and transportation needs in making the decision.
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Section 3. Overtime. Overtime eligible employees shall be compensated at the overtime rate

for all hours worked in excess of forty (40) hours in one workweek, or work on a holiday. Overtimq

may be paid as compensatory time at the rate of time and one-half, if requested by the employee and

approved by the supervisor, pursuant to County policy.

Section 4. FLSA Exempt. Employees exempt from the Federal Fair Labor Standards Act are

covered under the King County Executive Leave Pay and Leave Practices for Executive

Administration and Professional Employees policy (Executive Policy PER 8-1-2), as amended and

are expected to work the hours necessary to perform their jobs. It is understood by the County and

the Union that FLSA exempt employees will be treated in accordance with applicable wage and hour

laws.

ARTICLE 10: MEDICAL. D AI, AND I,IF'E NSURANCE

Health Benefits are negotiated and established by the Joint Labor Management Insurance

Committep (JLMIC). The Union and the County agree to incorporate changes to employee insurance

benefits as a result of the agreement of the Joint Labor Management Insurance Committee.

ABTICLE 11: MISCELLANEOUS

Section 1. Mileage Reimbursement. All empioyees who have been authorized to use their

own transportation on County business shall be reimbursed at the rate established by County Council

action.

Section 2. Training Opportunities. The County recognizes the benefit of training and will

provide information and access to training opportunities for employees within budgeted

appropriations. The County may provide employees release time to attend training programs that will

be beneficial to their job performance.

A. Training Costs/Reimbursement. An employee who takes individual classes or

courses which management determines to be job-related may be eligible to receive reimbursement

from the County for up to 100% of the class or course fees. If the County requires attendance at such'

training programs, the County will pay the expenses incurred. The decision to provide any

reimbursement or initial course approval rests solely with the Division Manager. Training may

include courses, conferences, workshops and other professional networking opportunities.
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B. Tuition Reimbursement. An employee may receive up to 50% tuition

reimbursement for successful completion of continuing education classes. To be eligible for tuition

reimbursement:

1. The employee must have worked for the County for the previous twelve

(12) months.

2. The employee must obtain prior approval from his/her supervisor and the

Division Manager; if approved, the manager will indicate the amount of reimbursement for which the

employee is eligible.

3. In the opinion of the employee's supervisor and the Division manager, the

course will increase the employee's competence, growth, effectiveness in his/her present position

and/or prepare the employee for future promotional opportunities.

4. The employee must receive a grade of 'oC" or better. 'When the course does

not require a formal system of grading, an official record of satisfactory completion from the

institution must be submitted.

Tuition reimbursement is limited to tuition, laboratory fees and textbooks. All fees, expenses

are paid by the employee. The decision to provide any reimbursement or initial course approval rests

solely with the Division Manager.

Section 3. Bus Passes. The F.mployer will provide all benefit eligible employees with bus

passes at no cost in accordance with current practice and County ordinance.

Section 4. Technological Changes. The effects of County implementation of new

technologies that affect working conditions, wages, and hours of work will be negotiated with the

Union.

ARTICLE 12¡ DISPUTE RESOLUTION PROCEDURES
' Section 1. Grievance. King County recognizes the importance and desirability of settling

grievances promptly and fairly in the interest of continued good employee relations and morale and to

this end the following procedure is outlined. To accomplish this, every effort will be made to settle

grievances at the lowest possible level of supervision.

A. Grievances may be heard on County time and no employee shall receive
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compensation beyond normal working hours while attending grievance meetings. Employees are not

authorized to attend grievance preparation meetings on County time.

B. Employees will be unimpeded and free from restraint, interference, coercion,

discrimination or reprisal in seeking adjudication of their grievances.

Section 2. Definition. A grievance is an allegation by a pafiy to this Agreement of a

violation or misapplication of rights, benefits or conditions of employment as contained in this

Agreement. Grievances of written and verbal reprimands cannot be submitted to Step 4 of this

Grievance Procedure.

Section 3. Grievance Procedure.

Step I - Supervßor. A grievance shall be verbally presented by the aggrieved

employee and his/her representative, if the employee wishes, within fifteen (15) working days of the

date when the employee could reasonably be expected to know of the basis for a grievance, to the

employee's supervisor. The supervisor shall gain all relevant facts and shall attempt to adjust the

matter and notifu the employee within ten (10) working days. If a grievance is not presented in

writing to the next level within ten (10) working days thereafter, it shall be presumed resolved.

Step 2 - Dívßíon Manøger. If after thorough discussion with the supervisor, the

grievance has not been satisfactorily resolved at Step l, the employee and hislher representative shall

reduce the grievance to writing and present it to the Division Manager/designee for investigation,

discussion, and written reply. The grievance must: a) fully describe the facts as they are understood

and how the employee was affected, b) set forth the Article(s) and Section(s) of the Agreement

allegedly violated, and c) speciff the remedy or solution being sought by the employee filing the

grievance. The Division Manager/designee shall make hisiher written decision available to the

aggrieved employee within ten (10) working days. If the grievance is not pursued to the next higher

level within the following ten (10) working days, it shall be presumed resolved.

Step 3 - Labor Relations Dírector or designee. If the decision of the Division

Manager/designee has not resolved the grievance, the grievance along with supporting documentation

may be presented to the Director of the Offrce of Labor Relations or designee for review. The

Director or designee may request information in addition to that in the grievance file and will
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determine the scope and method of the review. The Director or designee shall render a decision

within ten (10) working days of his/her receipt of the grievance file. If the grievance is not pursued to

the next higher level within ten (10) working days, it shall be presumed resolved.

Step 4 - Arbitrøtíon. If the decision of the Director or designee does not resolve the

grievance, either party may request arbitration within twenty (20) working days of receipt of the Step

3 decision. If Arbitration has been timely requested, the parties may, by mutual agreement, attempt to

mediate the matter through an Alternative Dispute Resolution process, as described in Section 7 of

this Article. County initiated grievances may be filed at this step. Should arbitration be necessary

either after an attempt to mediate the dispute or directly after Step 3 of the grievance process, the

County and the Union shall select a third disinterested party to serve as an arbitrator. In the event that

the County and the Union are unable to agree upon an arbitrator, then the arbitrator shall be selected

from a panel of five arbitrators furnished by the American Arbitration Association or the Federal

Mediation and Conciliation Service, whichever source is mutually acceptable. The arbitrator will be

selected from the list by both the County representative and the Union, each alternately striking a

name from the list until only one name remains. The party to strike first shall be determined by a coin

toss. The arbitrator under voluntary labor arbitration rules of the Association shall be asked to render

a decision promptly and the deeision of the arbitrator shali be final and binding on both County and

the Union. No matter may be arbitrated which the County, by law, has no authority over, has no

authority to change, or has been delegated to any civil service commission or personnel board, as

defined in RCW 41.56.

Section 4. Authority of Arbitrator. The arbitrator shall have no power to change, alter,

detract from or add to the provisions of this Agreement, but shall have the power only to apply and

interpret the provisions of this Agreement in reaching a decision.

Section 5. Costs. Each party to an arbitration proceeding shall bear their own costs, expenses

and fees associated with the arbitration including attorney's fces regardless of outcome, except that

the arbitrator's fee and expenses and any court reporter's fee and expenses shall be borne equally by

both County and the Union.

Section 6. \ilork Stoppage. There shall be no strikes, cessation of work or lockout during
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such conferences or arbitration.

Section 7. Optional Mediation. If a grievance was not successfully resolved after Step 3 of

the above grievance process, the County and the Union may agree to attempt to mediate the matter

through an Alternative Dispute Resolution (ADR) process. The County and the Union agree to utilize

the County's ADR Office or other mutually acceptable mediator, and will attempt to conclude this

process within twenty (20) working days of the decision to mediate.

A. If the matter is resolved, the grievance will be withdrawn.

B. If the matter is not resolved, the grievance may be moved to arbitration provided

the moving party notifies the other within ten (10) work days of concluding the meditation process.

C. Discussions during the mediation process, including offers to settle the matter, will

not be used as evidence or referred to if the grievance is moved to arbitration.

Section 8. Unfair Labor Practice. The County and the Union agree that thirty (30) days

prior to filing a ULP complaint with PERC, the complaining parfy will notiff the other party, in

writing, meet, and make a good faith attempt to resolve the concems unless the deadline for filing

with PERC would otherwise pass or the complaining party is seeking a temporary restraining order as

relief for the alleged Unfair Labor Practice.

Section 9. Time Limits. Time Limits set forth in this Article may be extended by mutual

agreement.

Section 10. Temporary Employees. Probationary, provisional, and term-limited employees

are employed at will and cannot use the procedures of this Article to grieve a job separation.

ARTICLE 13: EOUAL EMPLOYMENT OPPQRTUNITY

The County or the Union shall not unlawfully discriminate against any individual with respect

to compensation, terms, conditions, or privileges of employment because of race, color, religion,

national origin, sexual orientation, marital status, age, sex, ancestry, or sensory, mental, or physical

disability.

ARTICLE 14: SAVINGS CLAUSE

Should any pafi hereofor any provision herein contained be rendered or declared invalid by

reason of any existing or subsequently enacted legislation or by any decrees of a court of competent
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jurisdiction, such invalidation of such part or provision of this Agreement shall not invalidate the

remaining portions hereof, provided, however, upon such invalidation the County and the Union

agree immediately to meet and negotiate such parts or provisions affected. The remaining parts or

provisions shall remain in full force and effect.

ARTICLE 15: WORK STOPPAGES AND EMPLOYER PROTECTION

Section 1. Penalty. The Counly and the Union agree that the public interest requires efficient

and unintemrpted performance of all County services and to this end pledge their best efforts to avoid

or eliminate any conduct contrary to this objective. Specifically, the Union shall not cause or

condone any work stoppage, including any strike, slowdown or refusal to perform any customarily

assigned duties, sick leave absence which is not bona fide, or other interference with County

functions by employees under this Agreement and should same occur, the Union agrees to take

appropriate steps to end such interference, 'Any concerted action by any employee in the bargaining

unit shall be deemed a work stoppage if any of the above activities have occurred. Being absent

without authorized leave shall be considered as an automatic resignation. Such a resignation may be

rescinded by the division manager if the employee presents satisfactory reasons for hislher absence

wiihin three (3) calendar days of the date his automatic resignation became effective.

Section 2. Union Responsibility. Upon notification in writing by the County to the Union

that any of its membeïs are engaged in a work stoppage, the Union shall immediately, in writing,

order such members to immediately cease engaging in such work stoppage and provide the County

with a copy of such order. In addition, if requested by the County a responsible official of the Union

shall publicly order such Union employees to cease engaging in such a work stoppage.

Section 3. Consequences. Any employee who commits any act prohibited in this section

will be subject in accord with the County's Work Rules to the following action or penalties:

A. Discharge.

B. Suspension or other disciplinary action as may be applicable to such employee.

ARTICLE 16: WAIVER AND COMPLETE AGREEMENT

The County and the Union acknowledge that each has had the unlimited right within the law

and the opportunity to make demands and proposals with respect to any matter deemed a proper
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subject for collective bargaining. The results of the exercise of that right and opportunity are set forth

in this Agreement. Therefore, the County and the Union, for the duration of this Agreement, each

agrees to waive the right to oblige the other party to bargain with respect to any subject or matter not

specifically referred to or covered in this Agreement.

ARTICLE 17: DISCPLINE AND EMPLO-YEE RIGHTS

Section L. Just Cause. No career service employee shall be disciplined except for just cause.

Section 2. Off Duty Activities. The ofÊduty activities of employees shall not be cause for

disciplinary action unless said activities are detrimental to the employee's work perfoûnance or the

program ofthe agency.

Section 3. Progressive Discipline. The partíes agree that in their respective roles primary

emphasis shall be placed on preventing situations requiring disciplinary actions through effective

employee-management relations. The primary objective of discipline shall be to correct and

rehabilitate, not to punish or penalize. Counseling and wamings (whether issued in writing or

verbally) are not considered discipline and shall not be grievable.

Section 4. Employee Files. The employee and./or representative may examine the

employee's personnel file(s) if the employee so authorizes in writing. Material placed into the

employee's files(s) relating to job performance shall be brought to his or her attention. The employee

shall have the right to insert documentation into the file(s) that responds to said material.

Unauthorized persons shall not have access to employee frles or other personal data relating to their

employrnent except as required by law.

ARTICLE 18: WORK OUTSIDE OF CLASSIF.ICATION AND RECLASSIFICATION

Section 1. Work Outside of Classification Defïned. It is understood by the County and the

Union that an employee may be assigned in writing by the division manager or designee to perform

the preponderance of duties of a higher classification or as a lead worker. The notice will state

beginning and expected end date of the assignment. The County agrees that employees will not be

required to perform a preponderance of the duties of a higher job classification except when assigned

and compensated as provided in this Article.

For purposes of this Article, a lead worker is one who assigns, schedules, directs and checks
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work of others, who may be in the same classification.

Section 2. Compensation. An employee assigned to a higher classification shall be paid at

the first step of the pay range assigned to the higher classification or the equivalent of two pay steps

higher than the employee's current step, whióhever is greater, for all time spent while so assigned.

Compensation for a lead worker will be a five per cent (5%) increase above the employee's cunent

rate of pay, for all time spent while so assigned. An employee will continue to receive step increases

according to the Salary Schedule. If the current rate of pay includes merit pay above Step l0 of the

employee's current pay range, the compensation for work in a higher classification or lead will be

based on the merit pay rate. At the conclusion of the assignment to a higher classification, the

employee will be placed on the step of the pay range of the employee's regular classification that the

employee would occupy if the employee had remained in the regular classification.

Section 3. Classification. The County shall furnish the Union with classification

specifications for classifications in the bargaining unit. The County will provide the Union with

notice of proposed revisions to said specifications, and will negotiate the effects of classifïcation

revisions if the Union requests.

Section 4. Reclassification Request. If there has been a gradual accretion or a significant

change in an employee's duties and responsibilities over a period.of twelve (12) months or longer, the

employee or the division director may request a review of the classification by the Human Resources

Director. No employee shall submit a reclassification request if it has been less than one (1) year

since the date of a previous classification determination. An employee who is assigned and

compensated to perform the duties of a position in a higher classification during a leave of absence of

the regular incumbent in the position is not eligible to submit a request for a classification review.

Requests for reclassification must be submitted on the County's Position Description

Questionnaire (PDQ) form. The employee will provide a completed copy of the form to hislher

supervisor for review and comment. The supervisor will review and comment within thirty (30)

calendar days, and then forward the form to the division manager. The division manager shall have

thirry (30) days to review and comment and forward the form to the Human Resources Division

(HRD) of the Department of Executive Services.

Pr ofe s s i onal and Te c hnical Empl oye e s,
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If the supervisor or division manager has any disagreement with the information provided on

the form by the employee, the supervisor or division manager will discuss this disagreement with the

employee prior to forwarding the form to HRD.

Section 5. Reclassification date. If HRD determines that an employee should be

reclassified, the reclassifìcation will be effective the date the PDQ was submitted to the employee's

supervisor.

Section 6. Classifïcation Appeals. If the employee or division manager disagrees with the

determination of HRD, the employee or manager may request a review by the HRD Director or

designee.

Section 7. Classifïcation Dispute Resolution. If the Union disagrees with the classification

decision of the HRD Director or designee, the Union may, within thirty (30) days of the date of the

HRD Director/designee's decision, submit the matter to a mutually acceptable neutral third party. If
the County and the Union are unable to agree on a neutral third pafi, an arbitrator w.ill be selected as

provided in Article 12, Section 3. The third party will determine whether the employee's position is

appropriately classified, or if not, will determine the appropriate classification for the position within

the existing classification system. The decision of the neutral will be binding on the parties.

Section 8. The County is considering changing the methodology for conducting classification

reviews requested by an employee. It is agreed that any changes would be subject to bargaining to the

extent required by law.

ARTICLE 19: LAÞOR MANAGEMENT COMMITTEE

The County and the Union agree to establish a joint labor-management committee (LMC) for

the purpose of discussing matters or concerns of either party. Grievances, unfair labor practices,

lawsuits and disciplinary matters are not subjects for discussion for the LMC. The County and the

Union also understand that the LMC is not a substitute for bargaining and has no authority to amend

the contract. Meetings will be held as needed and may be called by either party. The party requesting

the meeting will be responsible for coordinating the meeting. The Union and County will co-chair

the meeting and will determine the appropriate participants, not to exceed fow (a) for either party.
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ARTICLE 20. SENIORITY AND LAYOFF'/RECALL

Section 1. Seniority. Seniority will accrue for all service time in a position covered by this

Agreement

A. Employees appointed to a position covered by this Agreement after the date of

signing shall accrue seniority from the date of appointment.

B. An employee who leaves the bargaining unit for any reason (except termination for

just cause) shall retain his/her layoff seniority in the bargaining unit covered by this contract for one

year. If the absence is for educational purposes, seniority will be reinstated if the employee retums to

the bargaining unit within two (2) years.

C. Employees from the PTE Local 17 Transit Professional and Technical Unit, will

retain their seniority should they move into a position within the Planning Unit covered by this

Agteement.

Section 2. Notice to Union.. When the elimination of a position will result in an employee

being laid oft the County will provide written notice to the Union and the affected employee at least

ninety (90) calendar days prior to the effective date of the layoff.

Section 3. Order of Layoff. In the event of a reduction in force, layoffs shall be by position.

The positions to be eliminated will be at the sole discretion of management.

Section 4. Placement in Vacancy. The County and Union will meet and jointly endeavor to

find ways to minimize, or eliminate, the number of employees who must be laid off. The County will

attempt to place an employee scheduled for layoff in an available vacant position within King County

if she/he meets the minimum qualifications. If there is more than one available position which the

employee is qualified, the County will consider the employee's preference for making the placement.

The employee may decline placement into a different classification or division and elect to bump as

described in Section 5.

Section 5. Bumping. A career service employee who is not placed as described under

Section 4, may elect to bump an employee with the least seniority within the same classification

series within his/her layoff group, provided she/he meets the minimum knowledge, skills and ability

to do the job of the employee to be bumped. The employee must notiff the designated County
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January I, 2015 through December 31,2016
0 4 6D0 4 I 5 -pr ep arin g for s i gnatur e
Page 28



1

2

3

4

5

6

7

8

9

10

11

72

13

t4

15

16

17

18

19

20

2t
.,,

23

24

25

26

27

28

representative of his/her wish to exercise the bumping option within frve (5) working days after

receiving the layoff notice. The employee who wishes to bump must have more seniority than the

employee to be bumped.

Layoff groups are: Community Relations, Public Affairs, Fleet Administration, Airport

Division, Roads Services Division, C7B IT Unit, and DOT Director's Offrce. The order of bumping

will be as follows:

A. The first option will be the least senior employee in the laid off employee's job

classification, within the same layoff group. If the laid off employee does not meet the minimum

knowledge, skills and abilities to perform the job assignments of the least senior, the employee may

bump the next least senior in the job classification within the layoff group, provided the employee

meets minimum knowledge, skills and abilities to perform the job assignments.

B. Bumping shall not result in a promotion.

C. If there is more than one employee who is being laid off at one time, the order of

bumping starts with the most senior employee.

D. An employee may bump an employee in a lower classification within his/her same

classification series within hislher layoff group if the employee meets the minimum knowledge, skills

and ability to do the job, if there is no bumping option in the laid off employee's same job

classification. In the event that the laid off employee does not meet the minimum knowledge, skills

and abilities to perform the job assignments of the least senior, the employee may butnp the next least

senior provided the employee meets the minimum knowledge, skills and abilities.

E. If an employee is deemed qualified to bump into a position as provided in this

Section, and does not exercise the option to bump, the employee will forgo the right to bump and will

not be entitled to bump the hext least senior employee instead.

Section 6. Recall. All bargaining unit employees who are laid ofl whose hours of work are

reduced involuntarily, or who accept a position with a lower pay range in lieu of layoffl shall be

placed on a bargaining unit recall list for two years from the date of layoff. Recall to the job

classification held at the time of layoff shall be by seniority pursuant to Section I of this Article. A

laid off employee may be involuntarily removed from the recall list after the expiration of two years

Professional andTechnical Employees, Lbcal l7 - Professional andTechnical - Deparlment ofTransportation
Januaty I, 20 I 5 through December 3 I, 201 6
046D04 1 5-preparingfor signature
Page 29



I

2

3

4

5

6

7

8

9

10

11

t2

13

t4

1s

16

1.7

18

t9

20

2t

22

23

24

25

26

27

28

from the date of layoff, or if the employee does not accept re-employment within the bargaining unit

in a similar position/job classification, except for bona fide reasons. Refusal to accept re-employment

in a position with a lower salary range or with fewer working hours than the employee held at the

time of layoff shall not be cause for removal from the recall list.

When the County is filling a bargainirtg unit position and there are laid-off employees who

have held such positions within the previous (5) five years, the position will be offered to such

employees, provided the former bargaining unit member submits an application and demonstrates that

he/she meets the current qualifications for the position to be filled. If there is more than one

employee in such situation, the hiring authority will decide which employee will be offered the

position.

Section 7. Unsuccessful Placement. When a laid-off employee applies for, or is referred to,

a position and such employee is unsuccessful in obtaining the position, the employee will be provided

with the rationale for non-selection, interview and test scores, and any other documentation used to

make the determination.

Section 8. Reinstatement. An employee who is recalled from layoff within two years will

have all unpaid sick leave balances; seniority and vacation leave accrual rates restored.

Section 9. Outplacement. The County will provide outplacement services for employees

who have been notified of their impending layoff and who have not yet been placed into another

comparable King County position as provided under Sections 4,5, and 6 of this Article. Each

affected employee will be allowed to access such oútplacement services for a period of one (1) year

following receipt of their notice of layoff or until recalled, or to a maximum expenditure of $2,500,

whichever comes first.

ABTICLE 21: UNION REPRESENTATION

Section 1. Union Representative Visits. Authorized representatives of the Union may, after

notiffing the County official in charge, visit the work location of employees covered by this

Agreement at arry reasonable time for the purpose of investigating grievances, but shall not conduct

Union business on County time.

Section 2. Member Access. Authorized representatives of the Union may have reasonable
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access to its members in County facilities for transmittal of information or representation purposes

before work and during lunch breaks or other regular breaks as long as the work of the County

employees and services to the public are unimpaired.

Section 3. Stewards. The Union shall have the right to appoint stewards within Sections and

locations where its members are employed under the terms of this Agreement.

Section 4. Employee Rights. It shall be a violation of this Agreernent to directly or

indirectly interfere with, restrain, coerce, or discriminate against any employee or group of employees

in the fìee exercise of their right to organize and designate representatives of their o\iln choosing for

the purpose of collective bargaining or in the free exercise of any other right under RCV/ 41.56.

Section 5. Communications. The County agrees to permit the Union to post on County

bulletin boards the announcement of meetings, election of officers, and any other Union material,

provided there is suffrcient space. The employer agrees to permit the Union shop stewards and

business representatives to post on County bulletin boards the announcement of meetings, election of

officers, and any other Union material, providing there is sufficient space, beyond what is required by

the County for "normal" business operations.

ARTICLE 22: CONTRACTING OUT

The County agrees not to contract out the work normally performed by members of the

bargaining unit if the contracting out of such work eliminates or reduces the normal workload of the

bargaining unit unless such elimination is de minimis. Prior to any contracting out, the County agrees

to inform the Union of its intent and the Union shall have the opportunity to discuss whether the work

to be contracted out could be completed within the bargaining unit as part of the normal workload.

ARTICLE 23: LATERAL TRANSFER

Section 1". Prior to the initiation of any competitive process to fill a vacant bargaining unit

position, regular employees of the bargaining unit holding the same classification as that of the vacant

position shall be given the opportunity to make a lateral transfer to the vacant position. Such lateral

transfers shall be accomplished pursuant to the following procedure:

A. Notification of the vacancy shall be provided to all regular bargaining unit

employees whose classification is the same as that of the vacant position and thus eligible for lateral
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transfer considerations. Notification to bargaining unit employees will be via the Public Folder

accessed through the King County e-mail system and posted on designated Local l7 bulletin boards.

B. Eligible regular employees expressing interest in a lateral transfer shall be

interviewed by the manager/designee.

C. If none of the interested eligible regular employees are selected for lateral transfer,

the position will be filled through the County's hiring processes.

D. Interested eligible regular employees who are not selected though the lateral

transfer process may apply for the position during the competitive examination process.

Section 2. Nothing in this Agreement restricts the manager/designee from transferring an

employee to another work unit within the department to meet business needs.
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ARTICLE 24: DURATION

This Agreement shall become effective upon the conclusion of the approval process by King

County Council and covers the period January T,2015 through December 3I,2076.

Contract negotiations for the period beginning January 1,2017 may be initiated by either party

providing to the other written notice of its intention to do so prior to that date. It is the goal of both

County and the Union to conclude negotiations prior to expiration of this Agreement.

"3ï¿-
day of \*\.-, ,2015APPROVED this

Professional And Technical Employees,
Local 17;

Mena
Union Representative

King County Executive

By

J
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cba Code: 046 Union Code(s): C7, C7 A, C7B

ADDENDUM A

PTANNING UNIT CLASSIFICATIONS AND PAY RANGES

Pay Range on
Squared

Salarv Plan

Job
Class
Code

PeopleSoft
Job

Code Classification Title
532421100 241603 Transportation Planner I
582421200 241706 Transportation Planner II
63242t300 24t803 Transportation Plarurer III

682421400 24r906 Transportation Planner IV

512501 100 2s2t06 Communications Specialist I

54252212 Communications Specialist II2501200

582501300 252310 Communications Specialist III
642s0r400 2s2407 Communications Specialist IV

522216100 22s702 Grant Specialist

562216200 225802 Grant Analyst

Grant Administrator 6522t6300 22s902

Grant Supervisor 682217100 226002

Photographer - Lead 547222300 723604
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cba Code: 046 Union Code(s): C7, C7 A, C7B

ADDENDUM B

PROF'ESSIONAL UNIT CLASSIFICATIONS AND PAY RANGES

Job
Class
Code

PeopleSoft
Job

Code Classification Title

Pay Range on
Squared

Salary Plan
2810000 28rr04 Administrative Staff As sistant 48

2810100 28t2tt Administrator I 50

28t0200 28l3tt Administrator II 56

28 I 0300 28 t41L Administrator III 63

28T0400 281 51 1 Administrator IV 68

28t12a} 286204 Business Analyst - Senior 68

2131 r00 214t03 Business and Finance Officer I 53

213t200 2t4202 Business and Finance Officer II 58

2131300 214306 Business and Finance Officer III 62

2131400 214408 Business and Finance Officer IV 67

7rt4600 712605 Capital Project Manager IV 69

7319200 734209 Database Specialist - Journey 55

7319300 7343t0 Database Specialist - Senior 60

7319400 734409 Database Specialist - Master 65

244t100 243105 Proj ect/Pro gram Manager I 53

2441200 243204 Project/Program Manager II 58

2441300 243308 Proj ect/Program Manager III 63

2441400 243402 ProjeclProgram Manager IV 68

Professíonal and Technical Employees,
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1 8095 ADDENDUM C

MEMORANDUM OF A,GREEMENT
BY AND BET\ryEEN
KING COUNTY Ä.NI)

THE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION" COALITION BARGAININ Gi 20t5-2016
BUDGET; AND cosT-oF¿IVING wAcE ADJUSTMENTS FoR KING couNTY

COALITtrON OF' LABOR {J}[IONS BÄRGAINING UNIT MEMBERS 2015.2016

fntroduction:

King County and the Coalition of King County Labor lJnions have a longstanding history of
working collabor:atively to addless the many serious challenges faced by King County over the
past two decades.

The partnership between lüng County and the Coalition of King County Labor Unions has
resulted in several Agteemeats over the years intended to prcserve the high quality and diversity
of services offered to the public, to presele positions held by the county's high quality
employees" tq standædizepay ranges and practioes in King County and to reotganize county
frinctions to bring grcater efficiencies to King County government

.dgreements between King County and the Coalition of King County Labor Unions have
included agreements allowing unpaid fur'loughso agreements suppolting a Lean process and
implementation of T,ean proposals, agrcements standar:dizing cettain classifioation and
compensatíou processes, agreements that make efficient use of county resources by bargaining
many labor issues in countywide coalitions, agreements establishing effective use of Labor
Management Commìttees across King Cor.rnty to facilitate fi'equent and transparent information
shaling and discussion and agreements such as the zeto ("0") õost-of-living adjustment (COLA)
agteement intended to,addrcss the eounty's budget crisis at the height of the,great recession

The parties have also worked together in Olympia and elsewhere in attempting to securô
additional funding options for King County serices. The parlies continue to engago in solution-
based discussions aimed at addressing funding shortages for various public services.

The parties have an interest in continuing their longstanding history of working collaboratively
to meet the serious challenges faping King County and its employees, and have bargained in
good faith to address the interests of the parties as they ielate to économic issues. The County
çontinues to face serjous fiscal challenges due to a longstanding structural imbalance between
non-discretionaty expenditure growth rates and revenue glowth rates restrioted by state law; and
in201.5-2016 expects to eliminate hundreds of positions due to the loss of state and federal funds
and to budget cuts to several departments. This Agreement meets the interests of the partiçs and
advanees the goals ofthe King County Strategio Flan by demonsûating "sound financial
management" as well as by recognizing King County employees, the county's "most valued
l'esource," in working with King County to meet the challenges that witl be presented during the
term of this Agreement

Total Conpensation - Coalìtlon of Unions
000U0414JotalConpL||5-2016 046
Page I
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1'oe5 ADDENDUM c
Agreement:

NOW THEREFORE, the undersigned Union and King County aglee as follows.

January 1,2015 Cost-of-Living Adjustment contract rollovers and re-openers

. 1, Effective January 1,2015, employees coveted by this Agleement and employed in
2015 will rcceive a.Zo/o Cost-of-Livìng Wage Adjustmen!;

2. All other compensation elernents ('\ilages, premiums, incentives, and other monetary
payments; and all f,orms of leave and benefits") of cuttent collective bargaining agreements

(CBAs) are "rolled gver" and neither increased nol decreased tluough 2016; plovided, however,
that where the County and a union were already in the process of collective bargaining with
respect to certain elements of "Total Compensation" prior to June 27,2014t there rnay be

incleases or decreases in certain olements of "Total Compensationt' in those colleotive
bar:gaining agreements. Additionally, the Coalition "Administrative Support" Memoranilum of
Agreement (attached as Addendum A) is also effective20l5-2016 and expites January 31,20L6;

3. Alt compensation elements of CBAs shall be opened on January 1,2015, orlatero as

req-uested by the County, for the pulpose of bar:gaining in union coalition a "Total
Compensationtt agreement that will be effective January 1,2017 or later, as,agreed to bythe
parties, "Tota[ Compensation]'elements at'e wages, premiums, incentives, and other monetaty
payments; and all fomrs of leave and benefits, The parties agrce to bargain, to the extent

requiled by law, the effects of any newly created job classificátions and other organizational
changes. Discussion during r:e-opener will include these "Total Compensation" elements as well
as county initiatives that include but are not limited to "Employer of the Future" and

"Standarls." It is noted that the Joint Labor Management Insurance Cornmittee (JLMIC)
Agreement covering benefits þart of "Total Compensation") is akeady opehed in 2016 and

nothing in this Agreement is intended to change the terms ofthat Agreement.

January lr20;,t6 Cost-of-Living Adjustmcnt contract rollovers and re-openers

1. Effective January l,20l6,employees covered by this Agreement and ernployed in
2016 will receive a2,25i o Cost-oÊLiving ÏVage Adjustment;

2. Consistent with #2 for 2015 above, all compensation elements of CBA "tolled over"
and neither increased nol deoreased through 2016; pr:ovided, however, that where the County and
a union were already in the process of collective balgaining with respect to certain elements of
"Total Cornpensation-'prior to June 2V,z}I4rthere may be inoreases or deoreases in certain
elsments of "Total Cornpensation" in those collective bargaining agrcements. Additionall¡ the

Coalition "Administrative Suppolt" Momorandum of Agreement (attached as Addendum A) is
alss effective20:15-2016 and expires January 31,2016;

3. Re-openers consistent with #3 for 2015 above.

Lump Sum Coalition Participation Premium Payment

On or before Deoerhber 31,20I4,a flat lump sum Coalition Participation Premium payment of
$500.00 per ernployee will be paid to balgaining unit mernbers who are employed by King
County on June 27,2014, and w,hose bargaining units rati$ this agreement on or before

Total C ontp ensati on - C a al it i on of Uni ons
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August 15,zAM. This payment is in consideration of the agreement by participating unions to
balgain eçonomic issues with King County as a coalition rather than as individual bargaining
units, resulting in pÍoc€ss ef,fioienoies and savings in administrative costs for King County.
Additionally, fhis payment is in consideration for the agreement by participating unions to open
all compensation elements of CBAs on January 1,2015 or latet, at the request of King County,
for the pulpose of bargaining a "Total Compensation" agreement in coalition. "Total
Compensatíon" elements arc defined eallier in this Memorandum of Agreetnent.

Changes to l(ing Counfy Family and Medical Leave

The parties agree to a ohange in practice that will run King County Family Medical Leave
(I(CFML) and Family Medical Leave Act (FMLA),conørn'ently,tatlrcr than consecutively. This
change is contingent upon the necessary King County Code change/policy being adopted by the
King County Council and then irnplemented for non-represented King County employees. This
agreomont does not prohibit the use of I(CFML interrnittent leave after 12 weeks, The agreed
upon change will not be irnplemented folrepresented ernployees before July 1,2015. The
parties agree to wolk together to ideffify the King County Code language changes necessary to
implement this ohange. ¡rs with all decision making in IGng County, theEquity and Social
Justice Ordinance (#16948) will be applied,

It is further agreed that:

1. The COLA incr:eases and lump sum payments outlined in this Agreement establish no
precedent with r:espect to f,rturre paymonts to King County employees;

2, Theparties acknowledge that all parties have fulfilled their obligations to engage in
:collective bargaining over the subjects contained in this Agreement;

3. The parties acknowledge that this Agreemont is subject to approval by the King
County Council and ratification by the mombership of the aforementioned Urrions;

4. My dispute legarding the interpretation and/or application of this Agleement shall be
handled pursuant to the tems of the applicable Union's gievance procedure, provided that if
mole than one batgaining unit has the same or similar dispute, the grievances shall be
consolidated; and

5. The parties agree that this Memorandum of Agreement is contingent upon ratification
by the King County Council, and shall be effective once fully ratified by Iüng County Qraving
already been ratified by the undersigned Unions) thLrough December 31,2016.

For King County:

/ (,ú/
/

Jt ¡a ,IM t"¿J
Patti Cole'Tindall, Direotor
Office of Labor Relations
King County Executive Office

Date

Cotnpensation - Coalition of Uníons
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MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN

KING COUNTY AND
THE UNDDRSIGNED UNIONS

ADDRESSTNc "TorÀi coMpDNsi.TIoN" coALrrIoN BARcAINING; 20ts¿0r6
BUDGDT; AND COST-OF-LIUNG WAGE ADJUSTMENTS FOR KING COUNTY

COATITION OT'LABOR UNIONS BARGAINING T]NIT MEMBDRS 20T5-2016

Labor Organization: ProfessÍonal and Technical Employees' Local 17

Ratlfied by úbe Members povered by the Contracts listed below;

For 17t,

Contractcba
codp

Labor Organlzation

050 PTE. Losal U Court Reportcrs - Superior Court
040 FTE,I-ooal 17 Departments : Exesutive Services, Ìitratural

Resources & Parks, Permitting & Environmental
Review, Transportation
Depaúments: Public Health, Community & Human
Services

060 PTE, Looal 17

Information Technol ogy048 PTE. Local 17

055 PTE, Looal 17 OfÍice ofEmergency Managemen!, Department of
Executive Services; Emergency Managernent
Prosram Manager

043 PTE, Local 17 & Technical, Interest Arbitration -

Department of Transportation, Metro Transit
Division
Plofessional & Teohnical - Department of
Transoortafion

046 PTE, tooal 17

066 Pï8, tocal 17 Section Managers' - Departments : Nafi.lral Resouroes

& Palks, Perrnitting & Environmental Review,
Transportation
Supervisors - Departments : Executive Services
(Facilities Management Division), Natural
Resources & Parks, Transportation

065 PTE, Looal l7

Transit Adminisü'ative047 PTE, Local 17

042 Transit Chiefs - Department of Transportation,
Metro Transit Division

PTE,Local 17

PTE, Local 17 of Transportation,044

Total Cornpeitsatlon - Caaliiion of Uníons
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MEMORANDUM OF' AGREEMENT

BY AND BETWEEN

KING COTINTY

AND

COÀLITION OF LABOR UNIONS

REPRNSENTING

KING COUNTV ADMINISTRATIVE ST]PPORT CLASSIF'ICATIONS

Subject:' Coalitlo'n bargainlng,for employges in speclfied administratíve support
classifications

\ÃryIEREAS, King County and the undprsigned labor unions representing certaín adminishative
support classifications ('the Coalítion') have agreed to bargain \ryages for those.classifioations in
a coalition so that flny agreemsnts reached would be binding on all parties to the nogotiations and

would satisSr ¿ll bægaining obligations between the parties with raspeot to wages for the
duration agreed to by the parties in such an agtoemont; and

TVHEREAS, King County and the Coalition have reached an agreement'on
the tems set forthherein, and thereftjre have fi:lly satisfred thoirbargaiuing
issue of v.rfages for tho duration ofthis Agteement;

waggs, pursuant to .

obligations on the

Now THEREFORE, theparties have agreêd as follows:

1. The terms set forth in this Agroement shall apply to all positions which are in the
following classifications and which are currently represonted by any of the undersigned
batgainingunits:

FíscalSpecialistl-4
Adminishative Specialist I *4
Customer Sorvice Specialist 1 - 4
Technical Infonnation Processing Specialist 1 - 4
Administrative Offi ce Assistant
Fublic Health Administrative Support Supervisor
Adrninistrative Staff Assistant

Thepositions refçrenced herein shall be referred to qs "Coalition Adminisfrative Support
Positions" aod shall not inolude positions oovered by bargaining units eligible for interest
arbitration.

Coalltlon Bargaíning - Admìnlstrqtiva Support Classìfrcatíons
000U0111 046C0115 Addendumc 000U0414 TotalComp 2015-2016.scss.pdf
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2. Beginningon Januaqi 1,2012,regular ernployees in Coalition Adminishative Support
Positions sliall receive a wage itrcrease of 15% abovç Step 10 upon completing 15 years servioe
wÍth lüng:Countv, and a3,}l/oincrease (not cumulative with tlreL.S%increase after 15 yoars)

above Step 10 upoû completing 20 yoars service with l(ing County; provided, howovoro'that the
employee is oligible for the above Step 10 premium orrly ifheishe reooives at least a3.25 rating
on the prior: year's performânce evaluation. For purposes of this provision, years of service shall
be based on the employee's Adjusted Servíce Date as that tenir is defined in the King County
Petsonqel Guidelines. The requirernent that the ernployee eatn atleast a3.25 rating on the
perforrnance evaluatíon shall be waivecl for any year in which the employee didnotreoeive a

performanoe evaluation prior to the start of the oalendar year. Thore shall be no limit or quota on
tÏe nùmber of employees eligible to receivo this wage premiurn above Step 10.

3. This Agreernent fully satisfies tho parties' bargahring obligaüons with respect to
ïyagos f,or any- and all Coalition Administrative Support Positions tlrough December 31,2A13.
'fhe parties have agteed to bargain â süGo€ssor agreement on wages in coafition utìlizing the
same plooess âs was agreed to in these negotìations (see September 30, 2008 "GroundRules for
King CountXrAdminishative Support Coalition Bar:gainingl',(attachedhoreto as ExhibitA) with
the additional agreemont that any market surveys conducted for those negotiations will be based

on the following list ofjurisdictions:

L. Snohomish County
. 2. Pierco County
3. City of Seattle
4, City ofBellevue
5. Cìty of Tacoma
6. Cíty of Everett
7, CityofRedmond
8. City ofRenton
9. City of Kent

10, Port of Seattle

4, It is fhe parties' intent to not ,simultaneously provide employees wittr both: a) the
wage premiums referenced in Paragra,ph 2 of this Agreement, and b) an above-top.step rnerit
Þfemium program. Thorefore, employees in bargaining units which have oligibility for.above-
top-step rnerit pay arç not eligible for premium under Paragraphz of this Agreernent; howeverl
such bargaining units may elect to'forgo above-top-step irierit for thsir members who are part of
this cqalition in order for those members to be eligible for the promium under Paragraph 2 of this
Agreement. This provision would give employees who are ooveredbythese administrative
support coalition negotíations the option ofi a) continuing to receive abovo-top-step meritpay
they have accoss to under.their respeotive bargaining unit's exisüng collective batgaining
agreoment, or b) receiving tlre wage premium under Paragraph 2 of this Agrcement. Such
omployoes nust eleot their preferred option as a group as part ofthese negotiations, and rmrst
indicate their selection within 60 days of çxecution of this Agree,rtent, and that soleotion will
remain in effect for thc duration of this Ageernent

Coalitlon Bargaínìng *,4.dmlnìslratìve Support Claisifcatío ns
000UU|I 046C0115 Addendumc 000U0414 TotalComp 2015-2016 scss.pdf
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. 5. This Agreement applies to positions in the classifications referenced above
(Paragraph 1.) coveled b)¡ the foliowing oollective bargaining agt.eemeåts:

Coali¡en Bargøìning' Adntínìstative Support Cl assificølionr
000U01 t I 046c0115Jtldendum C_000u0414*TotalComp_2015-2016_scsg.pdf ,
pase 3 000U04î4_Totalcon p_201 5-201{_AddendufilA*000U01[1_scsg.þdÍ

cba
Code

Union Contract

1:54International Brotft erhood of Teamsters
Looal7.l7

P¡ofesçional & Technical and
Administrative Employces

156Inteinational Br otherhood of Teamsters
Looal 117

lVaitewaf er Treatrnent Division,
Professional & Technioal and
Administrative Support - Department of
Natural Resources and Parls

350Joint erafts Council, Conskuction Crafts Appendix K: Departments: Exêcutive
Serices (Facilities Managernent; Recot ds,

Elections & Lioensing Services), Natural
Resouroes & Parks, TranspoÍation

03sOffïo'e & Professisnal Entployees
Intemational [Inion. Losal I

Department of Ass ossments

038Offioe & Professional Employees
International Union, Local I

D€partrnènts: Public Health (Divìsion of
.Alcohol, Tobacco and Othor Drugs
Prevention), Comnrunity and Human
Sewices (Mental Health, Chemical Abuse
and Dspendenoy Servíces Divisiorr)

046Professiqnal and TechnicaX Eruployees,
Local 17

Professional and Teolnical " Dêpartment of
Transportation
Deparfrnents : Development and
Environrnental Services, Executive Servioes,
Nahral Resources and Prarks, Transportation

040ProfessionaL and Technical Employeës,
Local lT

060P¡ofessional and Technical Bmployees,
Local 17

Departments: Public Health, Communjty and
Human Services
Non=Commissioned - Department of Adult
and Juvenile Detontion

9I IPublio Safety Employeos Union

193Publio Safety Ernploy:ees Union Non-Commissioncd - Ifing County Sheriff s

Office
428Teohnioal Employoes Association Wastewater Treatmont Division, Department

of Naturai Resources and Parks, Staff
273Washingtorr State Council of County and

City Emplovees. Council 2. Local 2084-SC
Suporior Court - Siaff (Wages Only)

Superior Court - Supervisors (TVages O¡1y) 274Washington State Council of County and
City Ernployees, Council 2, Looal2084SGS

080V/ashington Stato Council of County and
Cíty Emplovees. Counoil 2, Local2lAD

D'epartment of Adult pnd Juvenile DetentioÊ

260Washiùgton State Council of County and
City Ernploveos, Counoil 2. Local t6,52

Medical Exatniner - Department of Publio
nealth

263Washingtort Stats Cputcil of County and
Citv Emplovees. Counoil2. Looal t652M

WorkSource - Depprtment of Comrnunity
and }Iuman SetYices

275Industrial and Hazardous Waste'Washington 
Stato Council of County and

City Enrployees, Council2, Local 1652R



1 8095 ADDENDUM C
ADDEIIDUM A

6, This Agr:eernefit shall romain in effect tluouglr December 31, 2013,

For d of Te¿l¡rrsters tocal llT¡

TraoeyA. Treasurer'

For Office & Professional Ernployees fritetnational Union, Local S¡

tn\aaÅn &d*"u

u lt ç'l t'' Dató

*l 
'Fílu

For

Ãrnancla S aylol Ü"ion (Ër esetrtative

and Technical Employees, Local 17;

Behnaz

Representative

Public Safety

Manager

Employees Association:

For Wnshington"state:Çouncil of County and City Employees, Council2:

Ø 
"*-ta, 

P*a-á.a, L-
ffiAe-rffiø'er;¡

For Klng County:

J.J Lao-orNegotiator III

Dafe

!/ ¿(/r
Date

1'2n, rl
Date

4' -î {r/,/
Date

Çoal ítíon B argainìng - Adnhtisü'ative &pport Cl assìJìcalìons
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EXIIIBIT A '.:.
: GNO.UiTID RULES FORIilNG COUNTY.

ADI4INISTRATIVD'SUPponT COALITION BÄRçAnlilNc

Scope of Topic. the scope of the discussioris will be to negotiate wagê.rates
for.the.olassifications at,issuo. The'parties.may âgroe.to'addrbss.additional
Iss¡res i¡r the course of'this b4rgaining, . ' ' . .: . ' 

.'

Scqpo of Classifications, Adminisüativg Support olessifip.âti,ons; inotudjng
the followingt

Flscal Specialist l-4
Administrative $peci alist 1.4
Customets Service Specialist 1.4
Têchnical Infotrnation Prosessing Spsoialisf '1.+

AdrninistratiïeOfliceAssistant .' .'
Medical Application Specialist (Huul.th) '. , ' ,

Admipistrative speciálist Supervisor (Healtl$ .

Adminlstiative Staff .Assistant

,,

4,

5.

andany
course.öf

that the.parties máy agr€e t0' 'the

I
000U0il1 ExhibitA
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ScoBe of Bargarn-ing Unfts trtrc,luded. The batgaintng units as. defined in
Addendum A to this agreement are includsd in this coalition batgaining,

Negotlation Process.

A. Lead Nggotiators, The lead negotiator for the County rvill be the
Managèt of Labo¡ Relafions or suoh other negotiator æ may be appointed by
the County., The lead negotiator for tho Coalitionwill be the General Counsel
for Toamsters Local 1tr 7 or such other negotiator as may be appointed by the
Coalition. Onty thq lead negotiator will h¿ve the authority to bind tho party
that they represent.

B. Table Composítion. Each party wilt name a fixed set of participants in
the negotiation. Others may be permitted to partioipate as subject'matter
experts but not as members of eaoh.negotiating lean. llhe urtlons agreê to
name no more thantwo (2) employee.rspresenta-tiv6s'per union¡ p¡ovided that
Looal 17 mal appoint fou (4) omployee representatives. Thç County agrqes

to provide release time to partii:lpate in negotiation plovided that suoh releaso

time does not interfere with ihs opetations of the County, In such event, the

þartius wiil discuss alternativos to address the issue.

C, I)¡tes. The lsad negotiator for each' imrty ehall' doJ a complete set of
negcitiating dates beginning in January,2A09, and conoluding by April 15,

2009.

6,

7,

I). Location.
facilitíes.

Bargaining sessions will be held at downtown County

L Cilmmunication. The expeotation is that the parties wi[ bargqin at the tablp
rather than,in the workplace, Prio¡ to issuìng written communicatiods with
County employees or Union membsrs regarding the'substance of thess
negotiations, ?þutf intendfuig to iszue sl¡ch a oommunication will þrovide the
other p4rþ with prior notice of fhat cornmunication and will attcr4pt ùo tesolve
any issues regarding the content of fhe somdtunicalion priot To publication.
The parties retain the right to corirmJnioate with their oonstitue¡raies iu non-
written form. However, oonsisteut with the spirit of this commitme4t, the
parties will respect the oonoept of priornotise outlitled in this pilagrêph.

2
000U0111 ExhibitA
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Mediation and Fact Finding. If the partios fail to reaoh agreement, the
pætios will simulta¡reously (1) request the assistancs of an irnpartial third
party seleoted by tho parties; if the partiés oannot reach agreement, then the
mediator will be seleoted tluough the Public Employment' Relations
Commission to mediate the negotiations; atd (2) appoint a neutral foct-findor
pursuant to ttre selection process below, Thc medÍation will bo schoduled
ahead of tho fact finding hearing. The faot-fìnder shall be chæged to make
non-binding recornme¡dations to the. parties as to the terÌns of an agreemelt
regarcling. wage rates for the elassifìcations.at issue, The fact-finder shall
consider tJre market position of the classifications and the economío
oircumstances of the employer in making his or her reçomme-ndatiorrs. The
faot-findlng wlll be eoncluded no later than sixty (00) dayj aftor the
conclusion of mediation with the recommeridation to eaoh party. The cost of
ths fact-finder shall be borne equally by the parties..

a. Selcction,' The parties will attempt to mutually agreo on a fact-frnder.

^¿\bsent such agreement, the parties will request a panel ûom the Fnblic
Employment Re,lations Conmission and will select a îact f¡rder tluough
mutual striking.

b. Ilearing, The heating procedure shall be detbnnined by the fact finder
but shall be conduoted fairþ and oxpeditiously.

:o. Recommendation, Prior to issuing a for¡nal recommendation, the fact' finder will meet irrformally with the p.arties tö inform them of his or her
f¡ndlngs. Thereafter, the parties will have ono week to attempt to reach an
agreernont, If the parties are unablo to reach agreement tho faot finder
shall issue hìs or her decision

9.

3
000U0111 ExhÍbitÄ.
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r.Q,

lBPrn;loCAL t?

: 
, "Datecl thìs g0tll,daf of gepiçriibeq 2008.

,. i, ,.'. :.i 
_

ì TEAMSTERS ;T,OEAL.ITNION NO. 1 1 7

. Spencer ¡lattianTtr¿l, öerleiâI. Coìmsel

TECTü{ICAil BMNIOYBPS' AS SOCIATIONlocar rz

Coirnsil2

Staff

LOCAL.s

PUBLIC SAFETY

4
000U011.1 .Dxhibit A
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